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WORDS FROM JAAP
Hi Everybody!
Soon we will have our MindSonar conference on
burnout. And how do people get burned out? One
burnout booster is the 'floating must'. You feel you
must do something. And it's terrible if you don't. But
you have forgotten why. Once upon a time that 'must'
was still anchored to a consequence. What would
happen if you didn't do it. But now it's 'floating'. This
is global away from thinking, based on internal locus
of control (it all depends on you). But away from
what? And what if that 'what' is not so terrible?
Because you are so much more
Jaap Hollander - MindSonar Founder

MINDSONAR NEWS HIGHLIGHTS
The next MindSonar Conference takes place on October 25th, 26th & 27th
entitled: 'Burnout: the New Epidemic'. This conference will be run as three
two-hour webinars. We look forward to all professionals attending and
encourage you to bring along clients. Book here
MindSonar Certification UK. The next course starts on October 22nd, delivered
by zoom over 7 weeks with one to one coaching, feedback and mentorship.
Contact Ian Clarke for more details.
Miad Healthcare is a UK-based company supplying education to health
professionals across the UK and abroad. They have adopted MindSonar as their
premium psychological measurement and from September have set up a
marketing plan to promote its use to develop professional behaviours through
coaching with MindSonar.
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MINDSONAR LANGUAGE APPLICATIONS
MindSonar allows you to reach others in network meetings so they understand
what you do and how you add value. When someone asks what do you do, many
start with their job title and what is involved.
Try this approach. What do you do, Ian? 'You know how (internal) people often
misunderstand what others are saying and get frustrated by the behaviour they
perceive? I help solve and avoid miscommunication (away from) between people
and teams and enable them to understand (towards ) ........' They will then say, 'How
do you do that?' Your response: "I use a unique psychological measurement called
MindSonar® and I happen to be a leadership coach."
Next issue we will look at adding in concept, structure and use.

MINDSONAR PROFESSIONALS GLOBALLY
MEET GABER MARLOT
Gaber is the founder of an NLP and business training company: the NLP Centre
in Slovenia. His company is active in NLP training programs at all levels,
business training programs for professionals in sales, leadership, and
communication, and change management.
Gaber says, 'Being a MindSonar professional will enable me to help businesses,
managers, CEOs and even stakeholders to develop their most valued asset.
Understanding the differences in cognitive styles will empower their teams to
interact effectively, excel in their relations, be better at resolving conflict and
be outstanding in supporting their professional development. Either through
individual or team coaching, we can achieve better results and enable
smoother leadership.'
Gaber is looking forward in the future to training other MindSonar
professionals and offer bespoke training solutions for HR professionals, CEOs
and other interested people.
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RECOGNIZING MINDSET
Teenagers: are they wired differently? No, they are
just opposite to what you have grown to be! They:
Mismatch their parents and match their peers
Think internal to parents and external to peers
They think present living in the here and now
and don't focus on what's gone before or lies in
front.

Article
INTERNAL AND EXTERNAL REFERENCE:
WHAT IS THE LINK TO INNOVATION?
By Jaap Hollander
As you know, the meta program ‘internal reference’ is defined as using
one’s own standards in evaluations. ‘External reference’ is using other
people’s standards in evaluations. What are some concepts from
mainstream science that this distinction is related to?

Internal and external frames of reference in academic selfconcept
When students (Marsh, 1986) gauge their academic self-concept by
comparing their ability in a given area with the ability of their peers,
this is called ‘external comparison’. When they compare their ability in
one area with their own ability in other areas, that is called ‘internal
comparison’.
Read more here
Download back issues of MindSonar Me here

