
MINDSONAR NEWS HIGHLIGHTS

Calling all MindSonar professionals:

This May start sharing social media for posts on MindSonar® and let's get our
presence felt across the globe. Each week there are four posts on LinkedIn
and Facebook. These posts are themed:  1) what is it? 2) how does it work?  
 3) with whom are we looking to work? and 4) client testimonials. Please like,
comment and share within your network. 

Please comment on and use the artwork at the end of the newsletter. 

Congratulation to Minakshee on her article in the Niche magazine. Speak to
Minakshee here 

MindSonar UK is undertaking work with the NTTData, a Japanese national
company with a base in the UK. Let us know whom you are working with!
Contact the newsletter team here.

Hi Everybody! 
The sun is shining here in Nijmegen. Two little yellow
breasted birds are eating from my bird feeder. That feeder
is only 2 meters away from where I'm working, so I see
them coming and going all day. It makes me happy to
watch them.

At the same time I know that one of my painter friends is
in a cold air raid shelter in Ukraine. And Google is showing
me pictures of a glacier in the ice cap undeniably melting.
From modeling healthy old people I derived the mantra:
matching - towards - people - future. It helps me enjoy the
little yellow birds in spite of all else.

Because the world too, is so much more...
Jaap Hollander - MindSonar Founder

MINDSONAR ME
International MindSonar Community Newsletter

WORDS FROM JAAP

May 2022

http://www.mindsonar.info/
https://www.nichemagazine.co.uk/
mailto:minakshee.patel63@gmail.com
mailto:minakshee.patel63@gmail.com
mailto:ian@workforcesolutions.group


MINDSONAR PROFESSIONALS GLOBALLY

 

MINDSONAR ME
International MindSonar Community Newsletter  May 2022

 
Andres Vargas is an ontologic Coach from Bolivia; he is a professional social
communicator and certified Ontologic Coach. 

Ontological Coaching is an extraordinarily powerful methodology for effecting
change for individuals, teams and organisations. It is highly effective because
it is based on a new deeply grounded and practical understanding of
language, moods and conversations for behavioural and cultural
transformation 

Andres has extensive experience in organisational communication, team
building, motivation, leadership, personal development, time management,
NLP and organizational culture. 

Contact Andres here

Meet Andres Vargas 
  

Coaching clients with MindSonar is great but what happens when you
coach using the  GROW model? Together you might create many choices
in the options phase but the person might be highly process-orientated.

You may see confusion and some elements of pushback against the
numerous options they have chosen.

They may tell you there is only one right way or they become confused
by the amount of choice.

Talk to them in terms of taking the next steps; ranking their preferred
choices in order of which seems most right to them. You could also pick
two choices and hold your hands out as if weighing up the odds, asking
which choice is right for you?  

 

MS APPLICATION: COACHING  

mailto:andres.vargasmp@gmail.com


By Minakshee Patel 

Leicester business owner Minakshee opens up about her experience of
racism, which led her to start a business based on equality, diversity
and inclusion.
 
Experiencing racism once in a new business owner’s life motivated
Minakshee Patel to start her own consultancy firm. Whilst at a
Polytechnic in the mid 1980’s, she stood in an election for the Students
Union. She wrote history being the first female as well as the first Asian
during the election. However, there were some individuals who believed
she didn’t have a place there, she told us: “They used a derogatory term
to describe me because I am Asian. I was shocked.” Being the character
she is, the experience made her more determined to win the election,
which she did. She said, “It was more about them than me.” She
eventually started her own consultancy business, Minakshee Patel
Consultancy. Read more here 

Article
IMPROVING DIVERSITY IN THE

WORKPLACE
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RECOGNIZING MINDSET

Download back issues of MindSonar Me here

Graves Drive - High Green: everyone needs to be
heard and we need to create harmony 
External reference: Everything I hear I must look
to act on 
Together: we will achieve 
Options and towards proactive: Many choices to
gain and achieve and so little time 
High external locus of control: let me take it on; I
can do as you describe

  
An entrepreneur who builds deep relationships but
can't help getting involved and loses focus!

1.

2.

3.
4.

5.

https://www.mindsonar.info/improving-diversity-in-the-workplace/
https://www.mindsonar.info/mindsonar-me/


PREDESIGNED SOCIAL MEDIA POSTS
New set every month - Left click to download - Translation? Talk to your
Distributor - Let Ian know how you like them.
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