
MINDSONAR NEWS HIGHLIGHTS

Calling all MindSonar professionals:

This July and August, we are focusing on testimonials: please look out on
social media for testimonial posts. Let's get our presence felt across the
globe! Each week there will be testimonials for you to copy and paste. If you
have any from clients, send them to Ian.

Tomasz in Poland is developing a study on CEOs working in healthcare.
Please start to think about whom we can reach out to for profiling. They
must be a CEO working in private, public or charity sectors of healthcare.
contact Tomasz here  

Have a great summer, and don't forget to send Ian any interesting
MindSonar stories and news for the September issue.

Hi Everybody! 

I am a psychologist and I'm also an expressionist painter. 
I will be 70 this year, and I will trade in some psychology for
more art. As I was writing a lengthy sign-up for the Dutch
Design Week in October, I noticed something in myself. I
automatically emphasized the fact that I am a member of an
international expressionist community called XP20
(Expressionists in the New 20's). There is strength in
numbers, right? I hope that you feel the same, that
belonging the MindSonar community gives you strength,
inspiration and some extra authority too.

Because together we are so much more...
Jaap Hollander - MindSonar Founder
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Preparing for an interview: 
A MindSona is ideal for a candidate that has had success previously but is now
nervous about their forthcoming interview. MindSonar is excellent for
supporting those preparing for an interview. The context can be interviewing
at my best or being interviewed.

Using the MindSonar report, immerse the client in their previous best
interview and ask them to walk you through that interview step by step.

Anchor key steps that they feel contributed to their success (what did they
hear, see and feel with themselves and by the interview panel). Now context
paint the future interview and ask them to walk through the interview
overlaying their past success. 

Use their values and thinking patterns to embed success. If there are any
areas they feel they need to work, these on can also be addressed at this time.

MINDSONAR PROFESSIONALS GLOBALLY
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Meet Andrea Sosa Girón
  

MS APPLICATION: COACHING  

 
Andrea is a Guatemalan psychologist and certified Coach; she is passionate
about MindSonar,  transformation and change management. 

Andrea focuses on creating innovative ideas that promote fulfilment in people
and raise their satisfaction rates and productivity at the individual and
organisational level. 

Andrea uses MindSonar as part of her therapy sessions, one-on-one with her
clients.

Contact Andrea here

mailto:andreadecastro12@hotmail.com


 Understanding diversity in the financial industry and 
making it work for you

 
by Gaber Merlot

Financial institutions are pillars of society, secure and reliable
institutions that take care of money transactions. Of course, the
foundations of financial institutions are their employees, and these types
of companies are extremely careful about who they recruit to positions
within their organisations.

When we talk about financial institutions we are most familiar with
banks, as we do business with banks almost on a daily basis. In doing so,
we meet mostly with their sales departments. Far fewer people
understand what else is needed in a bank in order to perform safely and
reliably. Hence banks employ a wide range of different team members
who need appropriate qualifications in order to perform their work well.
Read more here

Article
AMPLIFYING YOUR TEAM'S ADVANTAGES 
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RECOGNIZING MINDSET

Download back issues of MindSonar Me here

Graves Drive - High yellow 6.7: agile, creative
thinker who values his independence,  learning and
thinking for himself - "I can always improve and
grow."
Future-focused, towards, development and
change: always developing sets the goals, but they
are a long way off.
Proximity: my work is my responsibility, and I have
difficulty in sharing. 
High use & balanced matching and mismatching:  
keep working at it - it may be right but then it may
not.

  
The academic entrepreneur who cannot celebrate...
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3.

4.

https://www.mindsonar.info/amplifying-your-teams-advantages/
https://www.mindsonar.info/mindsonar-me/


PREDESIGNED SOCIAL MEDIA POSTS
New set every month - left click to download - Translation? Talk to your
Distributor - Let Ian know how you like them.
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